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Guangxi NanKo Copper Company Limited

Policy Statement on the Prohibition of Forced Labor
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The company strictly abides by various national laws and regulations, International
Labor Organization, United Nations conventions and industry requirements, and
opposes any form of forced labor. In accordance with the London
Bullion Market Association (LBMA) Responsible Silver Guidance, there is no forced
Labor in our supply chain. The Company’s document Guangxi NanKo Copper
Company Limited Silver Supply Chain Due Diligence Regulations contains specific
provisions in this regard, which have been publicly communicated and emphasized to all
supply chain customers. In the commitment letters or Supply Chain Labor Relations
Questionnaires signed by supply chain customers, the customers have undertaken that
there is no forced labor. Meanwhile, we conduct verification through on-site interviews
with employees of supply chain customers or engagement of third-party due diligence.
Our requirements and investigations mainly cover the following aspects:
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1. In compliance with relevant national laws and regulations, the company and all

employees sign formal labor contracts and confirm that there is no objection to the
understanding of employment terms.
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2. Prohibit and prevent acts of forced labor and protect the personal freedom of
employees from infringement. Employees are recruited on a voluntary basis and
have the right to leave and resign freely during the working period. It is not allowed
to threaten, force or induce labor, and it is not allowed to detain the original identity
documents and passports of employees to restrict their behavior.
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3. Prohibit and prevent disciplinary actions against employees. Violence or threats of
corporal punishment, coercion, exploitation and sexual coercion are not permitted.
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4. Child labor is prohibited. Employees are required to hold age documents before
entering the workplace to ensure compliance with the local minimum working age
regulations and eliminate the use of child labor.
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5. Treat every employee equally. Discrimination based on race, religion, belief, sex,



age, disability, social origin, marriage and political affiliation is prohibited in
employment, pay, promotion, reward and training.
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6. Strictly enforce the Labor Law, establish a compliant system of working hours,
salary and vacation. Pay employees in full and on time, ensure that the salary is not
lower than the local minimum wage standard, and protect employees to enjoy legal
holidays, pay relevant insurance for employees.
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7. To provide a safe and healthy working environment, issue compliance labor
protection supplies, formulate emergency plans and first aid measures, with a
permanent security personnel, regular safety training.

8. EvHEW AR EY, XA AT FIFH A LEE
B, R EMAER THWELMEYN, TE0%, HfEL
By TAE A o

8. Establish smooth communication channels, keep confidential information of all
employees who complain to the company, timely collect and deal with employees'
opinions and suggestions, and create a harmonious and positive working
atmosphere.
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Based on the above, we hereby state responsibly that there is no forced labor by us or
any customer in our supply chain.



